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Description:  Asking for remote or hybrid work as a situation suitable for negotiation is mentioned on page 7 of the textbook. This video emphasizes that negotiating remote work can be difficult. You may have a boss who is strict in his or her beliefs around where work is done. However, this video should give you all the advice you need to successfully negotiate remote work for the long-term, providing a sense of freedom and productivity to your daily life.
	The major point Francesco makes is that to obtain remote work you need to have a logical proposal to present to your manager. Gathering the necessary information and making your proposal can be a long process. A starting point in negotiating for remote work is to assess whether you will be productive in this type of work arrangement. For example, do you require regular supervision? Are you more comfortable working when you interact with other people? Other useful facts might be the percent of employees at your employer or in your industry who are performing remote work. Speaking to remote works about how they like the arrangement can also be helpful. To prepare your proposal it is good to understand the company culture and whether it is suited for remote work. When you ask for remote work, it is helpful to have a plan B such as working remotely for three months as a trial and then returning to the company office fulltime. 
	Another consideration is whether to start from scratch with a new employer and be hired as a remote worker. The alternative is to negotiate for a change to remote work with your present employer.  Another suggestion is not to widely share the fact that you are looking for remote work. 
Questions for Thought and Discussion
1.	Why might it be easier to negotiate for a hybrid work schedule rather than a remote schedule for yourself?




2.  Give an example of a useful fact you might present to your employer to justify you working remotely.




3. Suppose you were successful in negotiating a remote work schedule for yourself. What might be the risk to your career?




4. How might the corporate culture make it easier to negotiate for a remote work schedule?




5. How would your reputation with an employer influence your ability to negotiate for remote work?

